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The New York City Commission on Human Rights (CCHR) enacted Local Law 67 in May 2017, which prohibits
employers from inquiring into the salary history of job applicants when interviewing in New York City or hiring for a
position in New York City. The law, which went into effect yesterday, provides that it is an unlawful discriminatory practice
to inquire about a job applicant’s salary history or to rely on an applicant’s salary history in determining the compensation
that will be offered during the hiring process. According to the legislative history of the law, the CCHR indicated that it
believed allowing employers to rely on salary histories to determine compensation perpetuates the gender pay gap, and
in adopting the law, the CCHR was seeking to “reduce the likelihood that women will be prejudiced by prior salary levels
and help break the cycle of gender pay inequity.”

In early October 2017, the CCHR released guidance in the form of “frequently asked questions” regarding the
implementation of the law, which are discussed in the following memo. In order to ensure compliance with the law, any
employer with employees in New York City or who conducts interviews in New York City should consider taking the
actions discussed in this memo.
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If you have any questions regarding the matters covered in this publication, please reach
out to any of the lawyers listed below or your usual Davis Polk contact.

Jeffrey P. Crandall Edmond T. FitzGerald
+1 212 450 4880 +1 212 450 4644
jeffrey.crandall@davispolk.com edmond.fitzgerald@davispolk.com

Kyoko Takahashi Lin Veronica M. Wissel
+1 212 450 4706 +1 212 450 4794
kyoko.lin@davispolk.com veronica.wissel@davispolk.com

This communication, which we believe may be of interest to our clients and friends of the firm, is for general
information only. It is not a full analysis of the matters presented and should not be relied upon as legal advice.

This may be considered attorney advertising in some jurisdictions. Please refer to the firm’s privacy notice for
further detalils.
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