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#MeToo may no longer dominate daily headlines but its indelible impression remains. Corporate boards’ mandate to act
in their shareholders’ best interest includes not only overseeing strong financial performance, but also recognizing the
ways that corporate culture impacts shareholder value. Reputational harm can cost a company in multiple ways, literally,
and produce lasting damage.
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If you have any questions regarding the matters covered in this publication, please reach
out to any of the lawyers listed below or your usual Davis Polk contact.
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+1 212 450 4262
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Kyoko Takahashi Lin 
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+1 212 450 4794
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This communication, which we believe may be of interest to our clients and friends of the firm, is for general
information only. It is not a full analysis of the matters presented and should not be relied upon as legal advice.
This may be considered attorney advertising in some jurisdictions. Please refer to the firm’s privacy notice for
further details.
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