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Over the past week, Republican lawmakers in the House of Representatives have proposed sweeping tax reform
legislation, including a series of amendments to the initially proposed bill. As companies enter their year-end
compensation planning to develop compensation programs for 2018, they may wish to keep in mind certain aspects of
the proposed legislation that may dramatically change how companies choose to compensate employees, executives
and directors. A memorandum outlining these issues is available here.

Additionally, a blog post summarizing changes proposed by Representative Brady’s amendment to the hill relating to the
taxation of stock options and restricted stock units granted by private companies is available here.

The House tax reform bill is still undergoing changes through the mark-up process in the House, and the Senate is
expected to release its own bill later this week, which may include different provisions relating to compensation and
employee benefits.

If you are interested in staying abreast of tax developments, the full tax reform and transition blog and a link to subscribe
can be found at https://www.taxreformandtransition.com/.
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https://www.davispolk.com/sites/default/files/2017-11-08_house_tax_reform_uncertainty_year-end_compensation_planning.pdf
https://www.taxreformandtransition.com/2017/11/bradys-amendment-allows-for-deferral-of-tax-on-options-and-rsus-granted-by-private-companies/
https://www.taxreformandtransition.com/

If you have any questions regarding the matters covered in this publication, please reach
out to any of the lawyers listed below or your usual Davis Polk contact.

Kyoko Takahashi Lin
+1 212 450 4706
kyoko.lin@davispolk.com

This communication, which we believe may be of interest to our clients and friends of the firm, is for general
information only. It is not a full analysis of the matters presented and should not be relied upon as legal advice.

This may be considered attorney advertising in some jurisdictions. Please refer to the firm’s privacy notice for
further detalils.
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