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The coronavirus (COVID-19) pandemic and the ensuing market uncertainty, as well as recently enacted legislation, have
upended the compensation and benefit programs of many companies. These two memos are the first in a series of
memos that will discuss considerations for companies to keep in mind in connection with their short- and long-term
incentive compensation programs.

The first memo highlights key issues for companies that have yet to finalize their 2020 incentive compensation
programs.  In the second memo, we identify issues for companies that have already granted their incentive compensation
for 2020, including whether or not to revise performance criteria and/or goals now and other alternatives that companies
may wish to consider.

COVID-19: Considerations for Companies That Have Not Yet Established Their 2020 Incentive Compensation
Programs

Read the Full Memo >
COVID-19: Considerations for Companies That Have Already Established Their 2020 Incentive Compensation
Programs

Read the Full Memo >
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If you have any questions regarding the matters covered in this publication, please reach
out to any of the lawyers listed below or your usual Davis Polk contact.
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This communication, which we believe may be of interest to our clients and friends of the firm, is for general
information only. It is not a full analysis of the matters presented and should not be relied upon as legal advice.
This may be considered attorney advertising in some jurisdictions. Please refer to the firm’s privacy notice for
further details.
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