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The higher dollar threshold for EGCs reflects inflation adjustments required under the JOBS Act.

Last week, the SEC revised the annual gross revenue cap for a company to qualify as an “emerging growth company”
(EGC) from $1,070,000,000 to $1,235,000,000. The upward revision reflects the requirement under the JOBS Act that
the SEC must index to inflation the annual gross revenue amount used to determine EGC status every five years.

The higher threshold will allow more companies to take advantage of EGC status. For up to five years, an EGC can take
advantage of JOBS Act accommodations including submission of two (rather than three) years of audited financial
statements in an IPO registration statement, exemption from Sarbanes-Oxley Act requirements for auditor attestation of
internal control over financial reporting, and reduced disclosure of compensation-related information for executive
officers.

The new threshold will become effective when it is published in the Federal Register.
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https://www.sec.gov/rules/final/2022/33-11098.pdf

If you have any questions regarding the matters covered in this publication, please reach

out to any of the lawyers listed below or your usual Davis Polk contact.

Maurice Blanco

+55 11 4871 8402

+1 212 450 4086
maurice.blanco@davispolk.com

Michael Kaplan
+1 212 450 4111
michael.kaplan@davispolk.com

Emily Roberts
+1 650 752 2085
emily.roberts@davispolk.com

Joseph A. Hall
+1 212 450 4565
joseph.hall@davispolk.com

James C. Lin
+852 2533 3368
james.lin@davispolk.com

Richard D. Truesdell, Jr.
+1 212 450 4674
richard.truesdell@davispolk.com

This communication, which we believe may be of interest to our clients and friends of the firm, is for general
information only. It is not a full analysis of the matters presented and should not be relied upon as legal advice.
This may be considered attorney advertising in some jurisdictions. Please refer to the firm’s privacy notice for
further detalils.
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